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Jakub Kus, Trade Union Budowlani

Guides to inform workers and companies on 
procedures and terms of employment in 

construction in case of postingɀWP2



Multilingual Guides

- posting to Bulgaria, 

Italy, Poland, Slovenia, 

and Spain
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Guides to 
inform workers 
and companies 
on procedures 
and terms of 
employment in 
construction in 
case of posting
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¶Guides are one of the main results of the POST MEET project - 
they contain information on procedures and terms of 
employment in construction in case of posting to a particular 
country

¶They have been prepared in 5 project countries: Bulgaria, Italy, 
Poland, Slovenia, and Spain due to the needs and information 
gaps concerning important groups of workers posted to the 
particular country

¶They are addressed to both employers and employees. Their 
structure is mainly tailored to the information needs of 
employees - because this is where the biggest information 
gaps occur

¶This project result also builds on the results and conclusions of 
several previous projects on posting, coordinated by the Italian 
CNCE

¶They were prepared by experts in the sector and in 
consultation with specialists of the institutions responsible for 
the posting process



Structure of 
multilingual 
guides
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Each Guide follows the same structure: 

¶The first part deals with basic information about the 
labor market of the country to which workers are 
posted

¶The second part deals with other administrative 
aspects, including the system of handling PD A1, 
sanctions, special regulations for third-country 
workers, joint liability and information obligations



Structure of 
multilingual 
guides
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In the first part, we get comprehensive information on:

¶applicable minimum wage

¶elements of remuneration apply to posted workers

¶other allowances due under special circumstances

¶activity of sectoral funds in place that intermediate holiday pay or other elements of 

remuneration

¶where can I find the most up-to-date and official information on applicable 

remuneration?

¶maximum work periods and minimum rest periods to which employees are entitled

¶minimum annual paid leave



Structure of 
multilingual
guides
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- occupational safety and health, which are the involved actors 

and which are the related responsibilities?

- specific requirements under OSH legislation concerning 

subcontracting. How do they affect subcontracting to a foreign 

company?

- requirements applicable according to OSH legislation regarding 

training and medical surveillance

- responsible persons to contact in case of problems in terms of 

occupational safety and health

- provisions shall be observed concerning the terms and 

conditions of employment of pregnant women, women who 

have recently given birth, children or young people

- non-discrimination policy, and where can I find more 

information?

- are posted temporary workers subject to different conditions 

than other posted workers?



Structure of 
multilingual 
guides
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¶Other administrative and legal aspects

¶declarations duties in the case of posting

¶sanctions apply in case of non-compliance with declaration 
duties or failure to comply with legislation on posting?

¶specific rules and procedures concerning the posting of third-
country nationals

¶joint liability clauses that affect contractors in the event of 
failure to pay posted workers?

¶information  shall the employer give to posted workers before 
posting

¶Glossary

¶Useful sources and contacts



Use and 
dissemination 
of the guide
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¶The Guide is based on official sources available in the country

¶Its added value is its comprehensiveness - often sources of 
information on posting for employers and especially workers 
are scattered. 

¶This makes it difficult to access them

¶The Guides will be made available not only by the project 
partners, but also by paritarian funds, employers' 
organizations and trade unions, as well as organizations 
supporting migrant workers

¶The Guide is part of the efforts to solve the problem of the 
language barrier - in many countries, for this reason, 
information does not reach groups of workers due to the 
language barrier

¶The base version of all Guides is the English version



THANK  YOU FOR YOUR 
ATTENTION
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Post -Meet 
Information actions for posting in the 

construction sector

Online Seminar

Slovenia, 28 January 2026



Project objectives 

The POST-MEET project (Information actions for posting 
in the construction sector) aims to improve the 
availability and dissemination of information on the 
transnational posting of workers in the construction 
sector in seven countries (Austria, Bulgaria, Germany, 
Italy, Poland, Slovenia and Spain) and, with the support 
of the European Association of Bipartite Institutions and 
the European social partners, at EU level.



Project objectives 

Funded by the 9ǳǊƻǇŜŀƴ /ƻƳƳƛǎǎƛƻƴΩǎ EaSI programme 
and coordinated by CNCE, the project provides for the 
development of multilingual country guides containing 
detailed information on procedures for posting workers 
abroad, relevant elements of remuneration, and other 
provisions applicable to workers posted transnationally. 
The core phase of the project is therefore dedicated to 
the promotion of the guides, through 10 in-person 
seminars organised across the participating countries and 
10 online seminars.



Partnership 

Coordinator
CNCE ςCommissione Nazionale delle Casse Edili (Italy) 
Partner

Italy
ÅFormedil
ÅFondazione Giacomo Brodolini srl

Europe
ÅAEIP 

Germany
ÅSOKA-BAU

Spain
ÅFundaciónLaboralde la Construccióndel Principato di Asturia
ÅCAC-ASPROCON ςConfederazione Asturiana delle Costruzioni ASPROCON

Slovenia
ÅOOZ Kamnikς/ŀƳŜǊŀ ǊŜƎƛƻƴŀƭŜ ŘŜƭƭΩLƳǇǊŜƴŘƛǘƻǊƛŀ !ǊǘƛƎƛŀƴŀƭŜ Řƛ Kamnik
ÅOOZ Nova Gorica ς/ŀƳŜǊŀ ǊŜƎƛƻƴŀƭŜ ŘŜƭƭΩLƳǇǊŜƴŘƛǘƻǊƛŀ !ǊǘƛƎƛŀƴŀƭŜ Řƛ bƻǾŀ DƻǊƛŎŀ

Austria
ÅBUAK ςCassa per ferie e TFR dei lavoratori edili

Polond
ÅTrade Union Budowlani



Partnership



Guides on the Posting of Workers in the Construction 

Sector

The aim of the guides is to make clear and 
comprehensive information available on terms and 
conditions of employment in the construction 
sector and on procedures for the posting of workers 
in the different countries involved: Italy, Bulgaria, 
Spain, Poland and Slovenia. Guides translated into 
five languages, corresponding to the languages 
most commonly spoken by posted workers in the 
participating countries.



Post -Meet Seminars

Ten in-person seminars were organised in the 
different partner countries. During the seminars, 
the guides on the transnational posting of workers 
in the construction sector were presented, while 
also fostering dialogue among key stakeholders at 
national and European level.



Post -Meet seminars 

Six online seminars have been already organised, 
during which the guides were presented and 
dialogue among different sector stakeholders was 
promoted.
A further four online seminars will be organised in 
February 2026.



Post -Meet seminars

Results achieved:
Dissemination of information on terms and 
conditions of employment in the construction 
sector addressed to workers and companies 
involved in posting, as well as to consultants and 
trade union representatives, who represent the 
main information reference points.



Post -Meet seminars 

The seminars provided useful information on:
ω ǘŜǊƳǎ ŀƴŘ ŎƻƴŘƛǘƛƻƴǎ ƻŦ ŜƳǇƭƻȅƳŜƴǘ ŀǇǇƭƛŎŀōƭŜ ƛƴ 
the event of posting;
ω ŀŘƳƛƴƛǎǘǊŀǘƛǾŜ ŀǎǇŜŎǘǎΣ ƛƴŎƭǳŘƛƴƎ ǇǊƛƻǊ 
declarations and notification obligations towards 
sectoral funds related to the presence of posted 
workers on construction sites;
ω ǘƘŜ ǊƻƭŜǎ ŀƴŘ ŦǳƴŎǘƛƻƴǎ ƻŦ ǎŜŎǘƻǊŀƭ ŦǳƴŘǎΤ
ω ŎƻƳǇƭŜƳŜƴǘŀǊȅ ŀǎǇŜŎǘǎ ǊŜƭŜǾŀƴǘ ǘƻ ǇƻǎǘƛƴƎΣ ǎǳŎƘ 
as rules on healthcare coverage abroad and income 
taxation regulations.



New communication channels 

ω To simplify relations between foreign companies and 
posted workers with sectoral funds, by improving 
information and registration tools.
ω To strengthen ŜƳǇƭƻȅŜǊǎΩ organisations, trade 
unions and vocational training bodies, enabling them 
to effectively reach and inform companies and 
workers involved in posting.



New communication channels 

ω Multilingual digital forms were developed for 
applications for exemption from registration, an 
option applicable to posting cases between Italy, 
Austria and Germany.
ω Subsequently, the Exemptions Platform was 
developed and almost operative for sharing 
information between Italy, Austria and Germany. 



New communication channels 

ωA four-language video was produced on the operation of the 
paid leave system, addressed to workers posted from 
Germany.

ωInfographics were developed on training requirements in the 
field of occupational safety and health (OSH) applicable to 
posted construction workers in Italy and Spain.



New communication channels 

ω Chatbot services were implemented to provide information 
to companies intending to post workers abroad (Bulgaria and 
Slovenia).
ω Seven country factsheets were developed to inform 
Bulgarian workers about their main rights in the event of 
posting in the countries covered by the partnership, as well as 
in Bulgaria (for workers posted to the country).



The POST Post -Meet 

In addition, the project tools developed under Post-Meet are 
designed to be flexible and easily adaptable, allowing their 
continuation beyond the ǇǊƻƧŜŎǘΩǎ lifecycle. This approach 
enables the integration of updates, new functionalities and 
country-specific content, supporting their replication and 
deployment in other EU countries and within future 
European-funded projects.



Additional info

All project-related information, materials and tools developed 
within Post-Meet are made available through the websites of 
the project partners, in the dedicated project landing pages, 
ensuring broad accessibility, transparency and continuous 
dissemination at national and European level.



GRAZIE
THANK YOU!



DIGITISATION OF THE 

EXEMPTION PROCESS

FOR POSTED WORKERS

INTER-INSTITUTION DATA EXCHANGE:

FAST, TRACEABLE AND CONTROLLED



INTRODUCTION
THE CURRENT LIFECYCLE

Today,  exemption  requests  are  handled  
manually  through  paper  forms  filled  in  by  
hand  and  scanned .

This  makes  the  process :

ÅManual  (PDF  / Email  / PEC)
ÅFragmented  (multiple  steps)
ÅNot  traceable



WHY POST -MEET?

ONE PLATFORM TO:

FROM PAPER TO DIGITAL

Create and manage 
exemption cases

Standardise rules and 
forms by country

Monitor progress at 
any time Before : scattered  documents,  duplicated  

information,  calls  to  check  the  status .

After : one  case, one  workflow,  status  always  
visible .

Post -Meet  enables  fast  exchange  
between  institutions  and  foreign  
partners,  with  data  validation  and  
full  traceability

CENTRALISATION
TRANSPARENCY
CONTROL



WHAT DOES POST -MEET DO?

Guides the operator through case creation

Reduces data entry errors and validates data

Records history and clarifies case status

POST-MEET IS A WEB PLATFORM THAT:

Guided 
workflow

Data 
validation 

Full traceability

+

=



SUPPORTED COUNTRIES
TODAY AND SCALABILITY
Post -Meet  was  designed  to  be  immediately  
operational  for  Austria,  Germany,  France  and  San  
Marino .

The  system  is modular : each  country  has  its  own  
modules,  while  the  workflow  remains  single  and  
guided .

This  allows  us to  quickly  add  new  countries  and  new  
partners,  while  maintaining  standards,  traceability  
and  control .

Austria

Germania

Francia

San Marino



THE POST-MEET DIGITAL FLOW

The  operator  follows  clear  steps . The  
system  captures  data  from  the  official  
form  and  validates  it . Institutions  can  
check  the  case  status  in  a transparent  
and  controlled  way .

Select the 
country and 

start the case

Upload the form 
and capture data

Validate, submit 
and monitor status

IL FLUSSO  IN  SINTESI

1.New  request : select  country  and  create  the  case .

2.Official  form : download,  complete  and  upload  the  PDF .

3.Extraction  & validation : read  key  data  and  run  automatic  

checks .

4.Submission  & monitoring : tracked  case with  status,  

history  and  role -based  visibility .

POST-MEET TURNS  THE EXEMPTION  REQUEST
 INTO  A GUIDED  DIGITAL  FLOW



FROM PAPER PDF
 TO STRUCTURED DATA

With  Post -Meet,  the  official  PDF  remains  the  
starting  point,  but  it  is no  longer  a ẌǱǸǍǱẍ 
document .

The  operator  uploads  the  completed  PDF . The  
platform  extracts  key  data,  validates  it,  and  converts  
it  into  structured  information,  ready  for  the  case .

Result : no  manual  entries,  fewer  errors,  faster  and  
more  controlled  exchange  between  institutions .

Automatic validation and consistent data

REDUCED FORM -FILLING ERRORS

EXTRACTED DATA READY FOR THE CASE

GREATER TRACEABILITY FOR INSTITUTIONS



TRACEABILITY AND 
CONTROL
In  Post -Meet,  each  case  is tracked  end -to -end : 
from  initial  entry  to  the  final  outcome .

Status  is  always  clear  and  up  to  date , with  action  
history  and  role -based  visibility .

This  makes  inter -institution  exchange  simpler,  
reduces  ambiguity,  and  ensures  control  and  
transparency  throughout  the  process .

Clear case status Action history Roles and 

permissions

Integrations and 

checks

Reporting and 

monitoring



CONCRETE BENEFITS

Uploading the official form and 
capturing key data reduces 

duplication, copy -paste and the 
risk of errors.

Each case can be monitored 
immediately: at a glance you see 
what has been done and what is 

missing.

With a guided flow and shared 
information, update requests 

decrease.

ZERO MANUAL 
ENTRIES

CASE STATUS 
ALWAYS CLEAR

FEWER EMAILS AND 
PHONE CALLS

Post -Meet streamlines the daily work of the Casse Edili : no manual steps, 
fewer clarification requests, and a status always visible.

The goal is to reduce time and complexity, making the exemption process 
faster and more orderly for all actors involved.



CONCLUSIONS

The  project  is in  its  final  phase : the  platform  is 
already  operational  in  Beta  and  we  are  completing  
the  final  refinements .

Next,  we  will  launch  a pilot  test  and  select  a 
number  of  Casse Edili  to  validate  the  flow  on  real  
cases  and  collect  feedback .

SELECTION OF PILOT CASSE EDILI AND TESTING

TESTS ON REAL CASES AND FEEDBACK

PROGRESSIVE ROLLOUT TO CASSE EDILI AND INSTITUTIONS



GRAZIE
THANK YOU!

CONTACTS CNCE

06 852614 info@cnce.it

cnce.it Via A. Guattani 24, 00161 

Roma

https://www.google.com/search?q=cnce+telefono&rlz=1C1GCEA_enIT1024IT1024&oq=cnce+telefono&gs_lcrp=EgZjaHJvbWUyCggAEEUYFhgeGDkyCAgBEAAYFhgeMggIAhAAGBYYHjIKCAMQABiABBiiBDIHCAQQABjvBdIBCDE1NjdqMGo3qAIAsAIA&sourceid=chrome&ie=UTF-8


From information to practical
support

Disseminationevent

Brussels, February3 rd 2026



Chamber of Craft and Small
Business of Kamnik/ Nova Gorica

62 regionalchambers(indep. entities) and

32 ProffesionalSections

OZS ςthe umbrellaorganizationin Ljubljana

a networkof more than 150 consultants, One-stop-shops

Social dialog, Advisoryservices, empowerementthrough
educationandtraining, networking, etc.



From information to 
practical support

ÅClear and structured overview of posting-
related requirements in the construction sector
(collective agreements, EU and national 
legislation, remuneration, social security, OSH, 
useful contacts and links)

ÅSector-specific focus, reflecting real conditions 
on construction sites

ÅReliable and verified sources, aligned with EU 
and national frameworks



Supporting complience
through practical guidance

ÅPractical orientation, designed for 
employers, workers and advisors

Å It improvedthe quality of support to 
SMEs, better understandingof rules, 
greaterlegal certainty

ÅAdditional addedvalue in the Slovenian 
guide, including an overview of the 
procedure for obtaining a craft licence 
and the conditions for registration in the 
register of construction site managers, 
both mandatory in Slovenia



Contributing to stronger
regional ties and
mutual understanding

ÅAvailable in six languages, ensuring broad 
accessibility

Å In addition to English, translated into the 
languages of neighbouring countries
(Croatian, Italian, German and Hungarian)

ÅReducing risks related to posting by improving 
understanding of rules and obligations

ÅStrengthening cross-border cooperation and 
trust between institutions, employers and 
workers



Chatbot Ṿfrom information to
Smart digital support : 

https://ooz -kamnik.si



A trustworthy and
responsible digital tool

ω Provides answers based on predefined and verified sources
(POST-MEET guides, partner organisationswebs, Your Europe,
otherofficial sources)
ÅDoes not learn autonomously and does not change its rules 

or knowledge without supervision
ÅAnalysis of ǳǎŜǊǎΩ questions offers insight into recurring 

challenges and information gaps in practice
ÅEnsures traceability of answers and is designed in line with 

data protection requirements (GDPR)



Institutional impact and long -
term value of the project

ωEstablishment of a valuable partnership among project 
partners, enabling effective cooperation and knowledge 
exchange that continues beyond the project in day-to-day 
professional practice
ωThe provision of deeper insight into differences and 
similarities between countries, contributing to better mutual 
understanding and more effective addressing of cross-border 
challenges
ωStrengthening cooperation between chambers, trade 
unionsand paritarian funds, leading to increased trust and a 
shared understanding of sector-specific challenges



Paritarin institutions
(social funds ) Ṿlessons learned ṟṟṟṣ

ÅThe project clearly demonstrates the added value of socialfunds
in countries where they are established, particularly in ensuring ǿƻǊƪŜǊǎΩ 
rights and transparency of ŜƳǇƭƻȅŜǊǎΩ obligations

ÅExperience gained through the project showes that social funds 
also enable more effective cross-border cooperation, especially 
where bilateral agreements exist/or wereestablishedwithin the project-
between the sending and host countries

ÅSuch mechanisms have proven to facilitate the posting of 
workers and reduce administrative burdens, while increasing legal 
certainty for both employers and workers



ṟṟṟṣ and opportunities for
implamentation in Slovenia

ÅChambersand trade unions (construction industry) recognized
the needto establisha socialfund andare allignedon this issue

Å For this reason, social partners in Slovenia would like the
Governmentto take a more active role, particularly in examining 
good practices from countries where paritarian institutions are 
already in place and in considering their possible introduction in
Slovenia



Key areas for further
developement

Digital solutionsfor reducing administrative burdens
for SMEsαDigital postingƴŀǾƛƎŀǘƻǊά

ÅComparative analysis of national rules on posting, including 
posting of third-country nationals

Å Identification of administrative bottlenecks and compliance 
challenges for SMEs

ÅFocus on real-life questions and typical posting scenarios in 
construction.



Key areas for further
developement

Digital solutionsfor reducing administrative burdens
for SMEs

Development of flexible digital tools, such as:
Åwage and allowance calculators by country,
Ådigital country checklists enabling companies to verify that 

all documentation and notifications are in place

Tools designed to be easily updated in case of legal changes (e.g. 
minimum wages, collective agreements)



Thankyou!

.ŀǊōŀǊŀ WŀƴőŀǊ wƻȊƳŀƴ



POST-MEET
BCC chatbot on the applicable conditions for 

posting in the construction sector



The BCC chatbot is available on the homepage of the 
ƻǊƎŀƴƛǎŀǘƛƻƴΩǎ website

https://ksb.bg/

https://ksb.bg/


The chatbot provides responses in Bulgarian

The communication is based on the 
developedGuide on posting in construction 

sector in Bulgaria



The chatbot is available in English



The chatbot can respond in North Macedonian 
language



The chatbot provides responses in Russian



The chatbot supports communication in 
Turkish



BCC CHATBOTIN SOCIAL MEDIA



HTTPS://PROJECTS.KSB.BG/EN/POST-MEET



www.soka-bau.de

EU-Project POST -MEET 

Deliverable WP 4.3 ï
SOKA-BAU



Information for sending employers and posted workers 

ÅTo familiarise sending employers and posted workers with the paid leave 

scheme, the SOKA-BAU website provides extensive information on this 

topic in 14 languages.

ÅCustomer advisors also support employers and employees with enquiries in 

14 languages.

ÅA customer portal is available to employers in 14 languages for self-service 

and will soon be available to employees.

ÅTo complement this offering, and in particular to facilitate the transfer of 

information, the following videos were created as part of the project 

(deliverables WP4.3).

04.02.2026 65



2 Videos in 4 Languages ï Target goup : Employers

04.02.2026 66

Urlaubsverfahren und Rechtsgrundlagen

Paid leave scheme and legal basis

Procedura de concediuĸibazalegislativŁ

Postňpowanie urlopowe i podstawa prawna

Abstract:

We explain why employers 

posting employees to 

German construction sites 

must participate in SOKA-

BAU's paid leave scheme 

for the duration of the 

posting.

Betrieb anmelden

Register your company

Înregistrarea întreprinderii

Rejestracja

Abstract:

A customer portal is 

available to employers for 

self-service. We explain 

how to complete the one-

time registration required 

for this.

https://international.soka-bau.de/arbeitgeber/urlaubsverfahren-und-rechtsgrundlagen
https://international.soka-bau.de/en/for-employers/paid-leave-scheme-and-legal-basis
https://international.soka-bau.de/ro/pentru-angajatori/procedura-de-concediu-si-baza-legislativa
https://international.soka-bau.de/ro/pentru-angajatori/procedura-de-concediu-si-baza-legislativa
https://international.soka-bau.de/ro/pentru-angajatori/procedura-de-concediu-si-baza-legislativa
https://international.soka-bau.de/ro/pentru-angajatori/procedura-de-concediu-si-baza-legislativa
https://international.soka-bau.de/ro/pentru-angajatori/procedura-de-concediu-si-baza-legislativa
https://international.soka-bau.de/ro/pentru-angajatori/procedura-de-concediu-si-baza-legislativa
https://international.soka-bau.de/pl/dla-pracodawcow/postepowanie-urlopowe-i-podstawa-prawna
https://international.soka-bau.de/arbeitgeber/betrieb-anmelden
https://international.soka-bau.de/en/for-employers/register-your-company
https://international.soka-bau.de/en/for-employers/register-your-company
https://international.soka-bau.de/en/for-employers/register-your-company
https://international.soka-bau.de/ro/pentru-angajatori/inregistrarea-intreprinderii
https://international.soka-bau.de/ro/pentru-angajatori/inregistrarea-intreprinderii
https://international.soka-bau.de/pl/dla-pracodawcow/rejestracja


2 Videos in 4 Languages ï Target goup : Employees

04.02.2026 67

Arbeitnehmer

For workers

PentrusalariaἪi

Dla pracowników

Abstract:

We explain to posted 

workers what entitlements 

they have under the paid 

leave scheme with regard 

to holidays and 

remuneration for paid 

annual leave.

Steuer-ID

Tax Identification Number (TIN)

NumŁrde identificarefiscalŁ(Steuer-ID)

Numer identyfikacji podatkowej (Steuer-ID)

Abstract:

A German Tax ID must be 

provided in order to pay 

holiday pay (compensation 

or pay in lieu of leave) 

directly to posted workers. 

We explain how to apply 

for a German Tax ID.

https://international.soka-bau.de/arbeitnehmer
https://international.soka-bau.de/en/for-workers
https://international.soka-bau.de/en/for-workers
https://international.soka-bau.de/ro/pentru-salariati
https://international.soka-bau.de/ro/pentru-salariati
https://international.soka-bau.de/pl/dla-pracownikow
https://international.soka-bau.de/pl/dla-pracownikow
https://international.soka-bau.de/arbeitnehmer/steuer-id
https://international.soka-bau.de/arbeitnehmer/steuer-id
https://international.soka-bau.de/arbeitnehmer/steuer-id
https://international.soka-bau.de/en/for-workers/tax-identification-number-tin
https://international.soka-bau.de/en/for-workers/tax-identification-number-tin
https://international.soka-bau.de/en/for-workers/tax-identification-number-tin
https://international.soka-bau.de/en/for-workers/tax-identification-number-tin
https://international.soka-bau.de/ro/pentru-salariati/numar-de-identificare-fiscala-steuer-id
https://international.soka-bau.de/ro/pentru-salariati/numar-de-identificare-fiscala-steuer-id
https://international.soka-bau.de/ro/pentru-salariati/numar-de-identificare-fiscala-steuer-id
https://international.soka-bau.de/ro/pentru-salariati/numar-de-identificare-fiscala-steuer-id
https://international.soka-bau.de/ro/pentru-salariati/numar-de-identificare-fiscala-steuer-id
https://international.soka-bau.de/ro/pentru-salariati/numar-de-identificare-fiscala-steuer-id
https://international.soka-bau.de/ro/pentru-salariati/numar-de-identificare-fiscala-steuer-id
https://international.soka-bau.de/pl/dla-pracownikow/numer-identyfikacji-podatkowej-steuer-id
https://international.soka-bau.de/pl/dla-pracownikow/numer-identyfikacji-podatkowej-steuer-id
https://international.soka-bau.de/pl/dla-pracownikow/numer-identyfikacji-podatkowej-steuer-id
https://international.soka-bau.de/pl/dla-pracownikow/numer-identyfikacji-podatkowej-steuer-id
https://international.soka-bau.de/pl/dla-pracownikow/numer-identyfikacji-podatkowej-steuer-id
https://international.soka-bau.de/pl/dla-pracownikow/numer-identyfikacji-podatkowej-steuer-id


POST-MEET
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What is the 16 Hours MICS project?

WORKERS 16 hours FIRST ENTRY

The16-Hour MICS Project is a compulsory national training

programme for the construction industry.

¶ It provides the professional foundations for construction 

work

¶ It guarantees training on health and safety at work

¶ It meets the requirements of Legislative Decree81/08 

(Consolidated Safety Act)

¶ It is essential for regular entry to construction sites



Project objectives

WORKERS 16 hours FIRST ENTRY

Train construction workers entering the sector for the first time

¶ Teach correct working techniques

¶ Prevent occupational hazards

¶ Facilitate entry to the construction site with immediate visual tools

¶ Improve understanding of risks and correct behaviour



Training content

WORKERS 16 hours FIRST ENTRY

The training course

¶ Basic professional skills

¶ Fundamental knowledge of:

o health and safety at work

o site organisation

o correct use of equipment

¶ Integrated theoretical and practical training



Benefits for workers

WORKERS 16 hours FIRST ENTRY

What workers gain with the 16 hours

Thanks to the course, workers:

Å Enter the sector in a regular manner

Å Access the benefits of the Joint System

Å Learn how to work productively and safely on a construction site

Å Learn the language of the construction site right away

Å Improve their employment prospects



Support material

WORKERS 16 hours FIRST ENTRY

The photographic sequences are used in the 16OreMICS project to 

support practical and theoretical training.

Å They represent real situations on construction sites

Å They show the stages of work

Å They highlight correct and incorrect behaviour

They help workers understand:

Å the risks present in work activities and on the construction site

Å safe procedures

Å the correct use of PPE


