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1 Guides are one of the main results of the POST MEET project
they contain information on procedures and terms of
employment in construction in case of posting to a particular
country

1 They have been prepared in 5 project countrie®ulgaria, Italy,
Poland, Slovenia, and Spairdue to the needs and information
gaps concerning important groups of workers posted tahe
particular country

1 They are addressed to both employers and employees. Their
structure is mainlytailored to the information needs of
employees- because this is where the biggest information
gaps occur

1l This project result alsobuilds on the results and conclusions of
several previous projects on postingcoordinated by the Italian
CNCE

1 They were prepared byexperts in the sector and in
consultation with specialists of the institutions responsible for
the posting process



Each Guide follows the same structure:

1 The first part deals withbasic information about the
labor market of the country to which workers are
posted

1The second part deals withother administrative
aspects,including the system of handling PD A1,
sanctions, special regulations for thirdcountry
workers, joint liability and information obligations



In the first part, we get comprehensive information on:

1 applicable minimum wage
i elements of remunerationapply to posted workers
i other allowancesdue under special circumstances

i activity of sectoral fundsin place that intermediate holiday pay or other elements of

remuneration

9 where can | find the most upto-date and official information on applicable

remuneration?
9 maximum work periodsand minimum rest periodsto which employees are entitled

9 minimum annual paid leave



occupational safety and healthwhich are the involved actors
and which are the related responsibilities?

specific requirements under OSH legislation concerning
subcontracting How do they affect subcontracting to a foreign
company?

requirements applicable according to OSH legislation regarding
training and medical surveillance

responsible persons to contaah case of problems in terms of
occupational safety and health

provisions shall be observed concerning tterms and
conditions of employment of pregnant women, women who
have recently given birth, children or young people

non-discrimination policy and where can | find more
information?

are posted temporary workerssubject to different conditions
than other posted workers?

10



1 Other administrative and legal aspects
{l declarations dutiesin the case of posting

{ sanctionsapply in case of norcompliance with declaration
duties or failure to comply with legislation on posting?

1 specific rules and procedures concerning theosting of third-
country nationals

1 joint liability clauses that affect contractors in the event of
failure to pay posted workers?

{ information shall the employer give to posted workers before
posting

1 Glossary
i Useful sources and contacts

11



1 The Guide is based oofficial sourcesavailable in the country

1 Its added value is itscomprehensiveness often sources of
information on posting for employers and especially workers
are scattered.

9 This makes it difficult to access them

1 The Guides will be made available not only by the project
partners, but also byparitarian funds, employers'
organizations and trade unions, as well as organizations
supporting migrant workers

1 The Guide is part of the efforts to solve the problem of the
language barrier-in many countries, for this reason,
information does not reach groups of workers due to the
language barrier

1 The base version of all Guides is the English version

12
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Project objectives

The POSMEET project (Information actions for posting
In the construction sector) aims tmprove the
availability and dissemination of information on the
transnational posting of workers in the construction
sector in seven countries (Austria, Bulgaria, Germany,
Italy, Poland, Slovenia and Spaiand, with the support
of the European Association of Bipartite Institutions and
the European social partners, at EU level.



Project objectives

Funded by thé® dzN2 LIS | v /| FEaShrdgéamme?2 V Q a
and coordinated by CNCE, the project provides for the
development of multilingual country guides containing
detailed information on procedures for posting workers
abroad, relevant elements of remuneration, and other
provisions applicable to workers posted transnationally.

The core phase of the project is therefore dedicated to

the promotion of the guides, throughO in-person
seminarsorganisedacross the participating countries and

10 online seminars
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Guides on the Posting of Workers in the Construction

Sector

The aim of the guides is to make clear and
comprehensive information available on terms and
conditions of employment in the construction
sector and on procedures for the posting of workers
in the different countries involved: Italy, Bulgaria,
Spain, Poland and Slovenia. Guides translated into
five languages, corresponding to the languages
most commonly spoken by posted workers in the
participating countries.



Post -Meet Seminars

Ten irperson seminars wererganisedn the
different partner countries. During the seminars,
the guides on the transnational posting of workers
In the construction sector were presented, while
also fostering dialogue among key stakeholders at
national and European level.



Post -Meet seminars

Six online seminarshave been already organised
during which the guides were presented and
dialogue among different sector stakeholderswas
promoted.

A further four online seminarswill be organisedin
February2026



Post -Meet seminars

Results achieved:
Dissemination of information on terms and

conditions of employment in the construction
sector addressed to workers and companies
iInvolved in posting, as well as to consultants and
trade union representatives, who represent the
main information reference points.



Post -Meet seminars

The seminars provided useful information on:
w USN¥Ya |YyR O2yRAUGAZ2YE 27
the event of posting;
w FRYAYAAGNY GAQGS | aLIsSoGaz A
declarations and notification obligations towards
sectoral funds related to the presence of posted
workers on construction sites;

w UKS NRftSa yR FTdzyOuAzya
w O2YLX SYSYUGlFINEB | aLS0O0a NBf
as rules on healthcare coverage abroad and income
taxation regulations.



New communication channels

wTosimplifyrelationsbetweenforeigncompaniesand
posted workers with sectoral funds, by improving
information andregistrationtools.

w To strengthen S Y LJ 2 ®rigdwiBatons trade
unionsand vocationaltraining bodies,enablingthem
to effectively reach and inform companies and
workersinvolvedin posting



New communication channels

wMultilingual digital forms were developed for
applications for exemption from registration, an
option applicable to posting cases between Italy,
Austriaand Germany

wSubsequently, the Exemptions Platform was
developed and almost operative for sharing
Information betweenltaly, Austriaand Germany




New communication channels

oA four-languagevideowasproducedon the operationof the
paid leave system, addressed to workers posted from
Germany

winfographicsvere developedon training requirementsin the
field of occupationalsafety and health (OSH)applicableto
postedconstructionworkersin Italy and Spain



New communication channels

wChatbotserviceswere implementedto provide information
to companiesntendingto post workersabroad(Bulgariaand
Slovenia)

wSeven country factsheets were developed to inform
Bulgarianworkers about their main rights in the event of
postingin the countriescoveredby the partnership,aswell as
in Bulgaria(for workerspostedto the country)



The POST Post -Meet

In addition, the project tools developedunder PostMeet are
designedto be flexible and easily adaptable,allowing their
continuation beyond the LINR 2 #d@ycl@ dhis approach
enablesthe integration of updates, new functionalities and
country-specific content, supporting their replication and
deployment in other EU countries and within future
Europeanfunded projects.



Additional info

All project-relatedinformation, materialsand tools developed
within PostMeet are madeavailablethroughthe websitesof
the project partners, in the dedicatedproject landing pages
ensuring broad accessiblility,transparency and continuous
disseminatiomat nationaland Europeanevel
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DIGITISATION OF THE
EXEMPTION PROCESS
FOR POSTED WORKERS

INTERNSTITUTION DATA EXCHANGE:
FAST, TRACEABLE AND CONTROLLED



INTRODUCTION

THE CURRENT LIFECYCLE

Today, exemption requests are handled

manually through paper forms filled in by
hand and scanned .

This makes the process :
AManual (PDF / Email / PEC)

AFragmented (multiple steps)
ANot traceable




WHY POST -MEET?

ONE PLATFORM TO:

Create and manage
exemption cases
Standardise rules and
forms by country
Monitor progress at
any time

CENTRALISATION
TRANSPARENCY
CONTROL

FROM PAPER TO DIGITAL

Before : scattered documents, duplicated
information, calls to check the status .

After : one case, one workflow, status always
visible .

Post -Meet enables fast exchange
between institutions and foreign
partners, with data validation and
full traceability




WHAT DOES POST -MEET DO?
POST-MEET IS A WEB PLATFORM THAT:

sign In

[ Guides the operator through case creation
[ Reduces data entry errors and validates data

[ Records history and clarifies case status

Guided i Data
workflow validation
Full traceability




SUPPORTED COUNTRIES
TODAY AND SCALABILITY

Post-Meet was designed to be immediately
operational for Austria, Germany, France and San
Marino .

The system is modular : each country has its own
modules, while the workflow remains single and
guided .

This allows us to quickly add new countries and new
partners, while maintaining standards, traceability
and control .

Austria
Germania

Francia

POST-MEET

San Marino

&
&
1
1

Information actions for posting in the
construction sector




THE POST-MEET DIGITAL FLOW

POST-MEET TURNS THE EXEMPTION REQUEST
INTO A GUIDED DIGITAL FLOW

Select the
country and
start the case

The operator follows clear steps. The
system captures data from the official
form and validates it. Institutions can
check the case status in a transparent Upload the form

and controlled way . and capture data

IL FLUSSO IN SINTESI

1.New request :select country and create the case.
2.0Official form : download, complete and upload the PDF. . .
3.Extraction & validation :read key data and run automatic Va."date, Sme|t

checks . and monitor status

4, Submission & monitoring : tracked case with status,

history and role -based visibility .




FROM PAPER PDF
TO STRUCTURED DATA

With Post-Meet, the official PDF remains the

starting point, but it is no longer a X DA A DX
document

The operator wuploads the completed PDF. The
platform extracts key data, validates it, and converts
it into structured information, ready for the case.

Automatic validation and consistent data
Result : no manual entries, fewer errors, faster and

more controlled exchange between institutions
[/ REDUCED FORM -FILLING ERRORS

[ EXTRACTED DATA READY FOR THE CASE

@ POST-MEET
[/ GREATER TRACEABILITY FOR INSTITUTIONS




= & Operating as: Cassa Edile di Novara (NO0D) X

. Exemption Requests > 14

equest Details EdilRossi S.r.l. on 15/01/2026

2w the exemption request details

W Edilcassa Company [B® construction site @ ciient

General Information

Company Name

EdilRossi S.r.l.
Company Tax Code Owner Name
01234560987 Mario Rossi

[© Registered Office

Street

Via dell'industria

Street No Postal Code
25 20145
Municipality Province
Milano Mi

2\ Contacts

Phone Fax

+39 02 1234567 +39 02 7654321

Email

amministrazione@edilrossi.it

Draft </ Send practicel

&, Documents

INVIA SEGNALAZ

TRACEABILITY AND
CONTROL

In Post-Meet, each case is tracked end -to-end:
from initial entry to the final outcome

Status is always clear and up to date , with action
history and role -based visibility .

This makes inter -institution exchange  simpler,
reduces ambiguity, and ensures control and
transparency throughout the process .

Clear case status  Action history Roles and Integrations and Reporting and
permissions checks monitoring



CONCRETE BENEFITS

Post -Meet streamlines the daily work of the Casse Edili : no manual steps,
fewer clarification requests, and a status always visible.

The goal is to reduce time and complexity, making the exemption process
faster and more orderly for all actors involved.

Practice No. PRT-20260115-0001
EdilRossi S.r.l.
Germania Conferma Invio Pratica

@ Regolare Sei sicuro di voler inviare questa pratica? Una volta
inviata, non potra piis essere modificata.

nsertion Date Construction Site

15/01/2026 Berlin Annlla

@ View

ZERO MANUAL CASE STATUS FEWER EMAILS AND
ENTRIES ALWAYS CLEAR PHONE CALLS
Uploading the official form and Each case can be monitored With a guided flow and shared
capturing key data reduces immediately: at a glance you see information, update requests
duplication, copy -paste and the what has been done and what is decrease.

risk of errors. missing.



CONCLUSIONS

The project is in its final phase : the platform is
already operational in Beta and we are completing
the final refinements

Next, we will launch a pilot test and select a

number of Casse Edili to validate the flow on real
cases and collect feedback .

g SELECTION OF PILOT CASSE EDILI AND TESTING

@ TESTS ON REAL CASES AND FEEDBACK

Z PROGRESSIVE ROLLOUT TO CASSE EDILI AND INSTITUTIONS
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Chamber

UGODNOSTI OBMOCNIH ZBORNIC
KLIKNITE SVOIO

Trie Moz

lomiale  Zalec

l]lJ;I;[Jgna Ljubljana

— uoLiyidl

Ljubljana ~ Ljubljana
Center  Moste-Folje

Vrhnika ~ Ribnica

Ilrska
Bistrica_

— ob Dravi

Radlie

Sloven]

Gradec Volonje

Sanl]ur Slovenske

Vnnlino

Layuije Lasko

Hrastnik ~ Trbovije

Novo

Hesto Sevnica

Grnomel)  Metllka

of Craft and Small
Business of Kamnik/ Nova Gorica

Ruse

62 regionalchambergindep. entities) and
32 ProffesionaSections

0Z&; the umbrellaorganizationn Ljubljana

a network of morethan 150 consultants Onestop-shops

Social dialogAdvisoryservicesempowerementthrough
educationandtraining, networking etc.
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From information to
practical support

Guide @
on posting

in construction POST-MEET
sector

A Clear and structured overview of postiag
related requirements in the construction sec
(collective agreements, EU and national
legislation, remuneration, social security, OSH,
useful contacts and links)

A Sectorspecific focusreflecting real conditions
on construction sites

A Reliable and verified sourcesligned with EU
and national frameworks

Slovenia
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Supporting complience
through practical guidance
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Guide @

911 pOSting - POST-MEET

e A Practical orientation designed for
employers, workers and advisors

A It improvedthe quality of supportto
SMEsbetter understandingof rules
greaterlegalcertainty

A Additional addedvalue in the Slovenian
guide, including an overview of the
procedure for obtaining a cralicence
and the conditions for registration in the
register of construction site managers,
both mandatory in Slovenia

Slovenia
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Entsendung in

POST-MEET

-------

die Baubranche

Vodic za
upucivanje
radnikau
gradevinskom
sektoru

Utmutaté a

munkavallalék
kikiildetéséhez
az épitoiparban

Guida
al distacco @

POST-MEET

vvvvvvv

nel settore
edilizio

Contributing to stronger
regional ties and

understanding

A Available in six languagesnsuring broad
accessibility

A In addition to English, translated into the
languages oheighbouringcountries
(Croatian, Italian, German and Hungarian)

A Reducing risks related to postirgy improving
understanding of rules and obligations

A Strengthening crosdorder cooperation and
trust between institutions, employers and
workers
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Chatbot Vfrom information to
Smart digital support :
https://ooz -kamnik.si

Domov Projekti O zbornici v Pigite nam

POST-MEET

© ©

izboljSanje obvescenosti pri zagotavljanje pravicnih delov
napotitvi delavcev v gradbenem pogojev in preglednosti ne

sektorju evropskem gradbenem trg [‘
POST-MEET

PROJECT

Prenesi vodi¢e o napotitvah &
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A trustworthy and
responsible digital tool
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wProvidesanswersbasedon predefined and verified sources
(POSAMEETguides,partner organisationsvebs YourEurope,
other official source$
A Doesnot learn autonomouslyand doesnot changeits rules
or knowledgewithout supervision
A Analysisof dza S §liesfions offers insight into recurring
challengesand information gapsin practice
A Ensuredraceability of answersand is designedin line with
data protection requirements(GDPR)
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Institutional Impact and long
term value of the project
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oEstablishmentof a valuable partnership among project
partners, enabling effective cooperation and knowledge
exchangethat continuesbeyond the project in day-to-day
professionapractice

«¥'he provision of deeper insight into differences and
similarities between countries, contributingto better mutual
understandingand more effective addressingof crossborder
challenges

wStrengthening cooperation between chambers trade
unions and paritarian funds, leadingto increasedrust and a
sharedunderstandingf sectorspecificchallenges
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Paritarin institutions
= = (social funds ) Vlessons learned r

A Theproject clearlydemonstrates the addedvalue of socialfund
in countrieswherethey are establishedparticularlyin ensuringg 2 NJ|
rightsandtransparencyof S Y LJt 2cbligdtidns)

A Experiencegainedthrough the project showes that socialfunds
also enable more effective crossborder cooperation, especially
wherebilateral agreementsexist or were establishedwithin the project-
betweenthe sendingand hostcountries

A Such mechanisms have proven to facilitate the posting of

workers and reduce administrative burdens while increasingegal
certaintyfor both employersandworkers
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Implamentation  in Slovenia
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A Chambersand trade unions (construction industry) recognized
the needto establisha socialfund and are allignedon this issue

A For this reason, social partners in Slovenia would like the
Governmentto take a more active role, particularlyin examining
good practicesfrom countries where paritarian institutions are
alreadyin placeand in consideringtheir possibleintroduction in
Slovenia
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Key areas for further
developement

Digital solutionsfor reducingadministrative burdens
for SMEoDigital postingy I @A 3 (1 2 NI

A Comparativeanalysisof national rules on posting, including
postingof third-country nationals

A ldentification of administrative bottlenecks and compliance
challengedor SMEs

A Focuson reaklife questionsand typical posting scenariosin
construction
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Key areas for further
developement

Digital solutionsfor reducingadministrative burdens
for SMEs

Developmenibf flexible digital tools, suchas
A wageand allowancecalculatorsby country,
A digital country checklistsenablingcompaniesto verify that
all documentationandnotificationsare in place

Toolsdesignedto be easilyupdatedin caseof legalchangeqe.g.
minimumwages collectiveagreements)



'-'-'-'.'“!

il
it

=< OBMOCNA OBRTNO-PODJETNISKA
- = ZBORNICA KAMNIK

Thankyou!

I ND I NJ

Financira
Evropska unija




BCC chatbot on the applicable conditions for
posting in the construction sector

Co-funded by ‘
the European Union =

KAMAPA HA CTPOUTEJIUTE B BBJIFTAPUA
BULGARIAN CONSTRUCTION CHAMBER




The BCC chatbot is available on the homepage of the
2 NBI Y A @ebsiteh 2 Y Q&

https://ksb.bg/

‘ =\ kamapa v CTPOUTENUTE B Bb/ITAPUA " Q
AAAAAAAAAAAAAAAAAAAAAAAAAAAA A 3AHAC UYAEHOBE = AKIYAAHO = AEMHOCTM = MPABHAPAMKA = QOPYM

ﬁ KAMAPA HA CTPOUTEJIUTE B BBJIFAPUA
‘ == BULGARIAN CONSTRUCTION CHAMBER

PABOTA B BbATAPUA

_

N3KYCTBEA
MHTE KT A
BALLUVA EM3HEC



https://ksb.bg/

The chatbot provides responses in Bulgarian

The communication is based on the
developedGuide on posting in construction
sector in Bulgaria

Bxog 3a nompe6umenu Kornmakmu

‘ : KAMAPA HA CTPOUTEJIUTE B Bb/ITAPUA < Q
BULGARIAN CONSTRUCTION CHAMBER f 3A HAC YAEHOBE AKTYAAHO AENHOCTU MPABHA PAMKA DOOPYM

KAMAPA HA CTPOUTENIUTE B BL/ITAPUA
‘ "BULGARIAN CONSTRUCTION CHAMBER
C kakBo moz2a ga Bu noMozHa?
PABEOTA B BbATAPKSA Y
0/ 20guweH nAameH omnyck 8

Boazapus 8
cmpoumeacmBomo?

MuHUMaAHUSIM 20gUWIEH
naameH omnyck 3a
pabomeuwume 8

- cmpoumeacmBomo B BvAzapus
e 20 pabomHu gHu.

L~ - \ Mpogwakeme pazzoBopa, ako

uMame gonbAHUMEAHU
Bvnpocu.

AKTYAAHO BUAEO TAAEPUA

M3npareTe cbobuyexune

NBKYCTEE

VHTEREKRT 3A
BALWIVA EMN3HEC




The chatbot is available in English

Bxog 3a nompe6umeau Kormakmu

J |

we ' KAMAPA HA CTPOUTENIUTE B 6D/ITAPUA 2 Q
BULGARIAN CONSTRUCTION CHAMBER H 3AHAC YAEHOBE AKTYAAHO AEVHOCTU MPABHA PAMKA ©OPYM

KAMAPA HA CTPOUTE/IUTE B BBJITAPUA
== ' BULGARIAN CONSTRUCTION CHAMBER

"@ Mpogvakeme pazzoBopa, ako
uMame gonbAHUMEAHU

PABOTA B BbATAPUA

How long is the minimum
annual paid leave in
construction in Bulgaria?

' The minimum annual paid leave

in construction in Bulgaria is 20
working days.

a PABOTA B BbATAPUSA

Mpoguvakeme pazzoBopa, ako
uMame gonbAHUMEAHU

Bvnpocu.
BUAEO TAAEPUA

W3npateTte cbobuyeHue.

BALLIVA EV3HEC



The chatbot can respond in North Macedonian
language

Bxog 3a nompe6bumeau Kormakmu

‘ : KAMAPA HA CTPOUTE/IUTE B 6b/IFAPUA
BULGARIAN CONSTRUCTION CHAMBER

f 3A HAC YAEHOBE AKTYAAHO AEMHOCTU MPABHA PAMKA DOOPYM Q

KAMAPA HA CTPOUTE/IUTE B Bb/IFAPUA
== ' BULGARIAN CONSTRUCTION CHAMBER

uMame gonbAHUMEAHU
Bvnpocu.

PABOTA B BbATAPUSA &

20guweH nAameH ogmop 8

cmpoumeacmBomo 8
Boazapua?

MuHuMaAHUOM 20guUWeH
nAameH ogmop 8o
2pagerkHuwmBomo Bo
Byzapuja u3HecyBa 20 pabomHu

geHa.

Mpogbmkeme pazzoBopa, ako
uMame gonbAHUMEeAHU
Bvnpocu.

WsnpateTe cbobujexue.

N3KYCTBE

VHTEREKT 3A
BAWVA EN3HEC




The chatbot provides responses in Russian

Bxog 33 nompebumenau Kornmakmu

1

we ' KAMAPA HA CTPOUTEJIUTE B 6L/IFTAPUA

BULGARIAN CONSTRUCTION CHAMBER f 3A HAC YAEHOBE AKTYAAHO AEVHOCTU MPABHA PAMKA OOPYM Q

KAMAPA HA CTPOUTE/IUTE B BBJITAPUA
== ' BULGARIAN CONSTRUCTION CHAMBER
Mpogovakeme pazzoBopa, ako
umMame gonbAHUMEAHU
Bvnpocu.

PABOTA B BbATAPUA

KakoB8 MuHumaAbHbIU
exezaogHbil onaavuBaembil
omnyck?

MuHuMaAbHbIU eXkez20gHbIl
onaavuBaembil omnyck 8
cmpoumeabcmBe B8 BoAazapuu
cocmaBasem 20 pabouux gHel.

Mpogvakeme pazzoBopa, ako
umMame gonbAHUMEAHU
Bvnpocu.

AKTYAAHO BUAEO TAAEPUG

W3npateTte cbobLyerue.

NKYCTBR

NHTEJpERT 3A
BALLIMA EVM3HEC




The chatbot supports communication In
Turkish

Bxog 3a nompe6umeau Konmakmu

1

KAMAPA HA CTPOUTENWUTE B 6bJ/ITAPUA
BULGARIAN CONSTRUCTION CHAMBER

f 3A HAC YAEHOBE AKTYAAHO AEMHOCTU NMPABHA PAMKA QOPYM Q

‘ =y KAMAPA HA CTPOUTENIUTE B BBATAPUA
BULGARIAN 'BULGARIAN CONSTRUCTION CHAMBER cocmaBasiem 20 pa6ouux gHed.

Mpogbvakeme pazzoBopa, ako

PABOTA B BbATAPMS - 9, RS

Minimum yillik Gcretli izin
stresi ne kadardir?

Bulgaristan'da insaat sektorinde
minimum yillik Ucretli izin suresi
20 is gunuddr.

Mpogbvnkeme pazzoBopa, ako
uMame gonbAHUMEAHU
Bvnpocu.

WU3npateTe cbobujeHne A

TBILA p
KT 3A
BALLUVA EM3HEC




BCACHATBOIN SOCIAL MEDIA

Bulgarian Construction Chamber / Kamapa Ha ctpouren...

amo -+ ®

@ YATEOT OTHOCHO KOM3HAVMPOBaHETO B CTPOMTENCTBOTO!

G

E; HoB uHKcTpyMeHT, chatbot, a caifta Ha KCB Bv 4aBa BL3MOXHOCT 4a ce
3aMo3HaeTe C NPaBUNaTa 33 KOMAHANPOBAHE B CTPOUTENHMA CekTOp. MoXeTe Aa
23/3BaTe BLNPOCK OTHOCHO NPUAOXWMUTE YCIOBUA Ha TPYA W MPoLeaypu Npu
KOM3HAMPOBaHe Ha PaBOTHULM B CTPOUTENHUA CEKTOP.

P uatboruTe pazpaboTen no npoekT “POST-MEET — VHOOPMaLIMOHHY AeiiHOCTH
33 KOMaHAMPOBaHe Ha PaBOTHNLIM B CTDOUTENHIUA CEKTOP”, QMHAHCMPaH Ype3
EBpONeiickiA coumaneH GoHA Ha EK, KaTo Lenv Aa noaodpu 40CTsna A0
VHQOPMaLWA, CBLP3aHa C NPaBMAATa 33 KOMaHANPOBAHE.

© MoBeue MHOOPMALIMA 33 NPOEKTS, MOXETE A3
oTkpuete Tyk: https://Inkd.in/eU3RkMdm

Show translation

B

KSBBO'I“\

< Kamapa Ha cTpoutenute B... Q ..
All Photos Reels Mentions

o= Kamapa Ha cTpouTenuTe B bbnarapus e
p Jan 10,2025 - &

B pamkuTe Ha npoekT POST-MEET
JMNHpopMaUuMOHHU AeNHOCTU 3a KOMaHAupoBaHe
B CTpOUTENHUA cekTop”, Ha canTa Ha KCbB we
6bae BrpageHa chatbot koMyHukauums, ypes
KOAITO 3aMHTepecoBaHUTe nuua Morat ga nonydar
MHpopMaLma 3a NPUNOXUMUTE YCNIOBUA Ha TPYA,
M Npoueaypw, KakTo n 3a cekTopHute poHaoBe,
OoTHacsLWM ce A0 KOMaHAupoBaHe Ha paboTHULN
B CTPOUTEJTHUA CEKTOp B Abp)XXaBu YneHkn Ha EC.

3a noseye nHdpopmauus nocereTe:

https://projects.ksb.bg/post-meet

www.ksb.bg

8 pamkuTe Ha npoext POST-MEET
MHPOPMaUMOHHN  AeiiHOCT . 33
KOMaHAUPOBaHE B CTPOWTENHWs,
cexTop®, Ha caiita Ha we

chatbot

L]
&~ Posts
S_—
(€= bulgari tructi hamb :
ulgarian_construction_chamber

®-Q D 9 N

bulgarian_construction_chamber {::; YATBOT oTHOCHO
KOMaHAMpoOBaHeTo B CTDOMTeI‘ICTBOTO!

£z Hos nHcTpymeHT, chatbot, Ha caitTa Ha KCB Bu naBa
BbB3MOXXHOCT Aja ce 3ano3aHaeTe c npasunara 3a
KOMaHAMpOBaHe B CTPOUTENTHUS CeKTOop.

/2 Yat60TbT e paspaboTeH nNo npoekT “POST-MEET -
WNHpOPMaLMOHHMN e HOCTU 3a KOMaHAMpoBaHe Ha
paboTHULYM B CTPOUTENTHUA CEKTOpP”.

#chatbot #ksb #constructionworker



HTTPS://PROJECTS.KSB.BG/EN/REET

€ % projectsksbbg/en/post-mee! =]
=}
Eropeer

Information actions for posting in the construction sector

o
< < @ Bulgeria-Russin version
* version © Bugaria € Seain-Engish version
w Poland: English version @ Siovenia- English yersion () Baly-Engish version
Infographics
= Austia @ Duoaria ™= Germany
© sesn w Poiang @ Sovenis
) taiy

We invite you to watch the videorecording of the online seminar POST-MEET
Online seminar on the posting of workers in the construction sector




RN JO)

www.soka-bau.de

Deliverable WP 4.3 1
SOKA-BAU

EU-Project POST -MEET

POST-MEET
PROJECT




SOKA-BAU

To familiarise sending employers and posted workers with the paid leave
scheme, the SOKA-BAU website provides extensive information on this
topic in 14 languages.

Customer advisors also support employers and employees with enquiries in
14 languages.

A customer portal is available to employers in 14 languages for self-service
and will soon be available to employees.

To complement this offering, and in particular to facilitate the transfer of
information, the following videos were created as part of the project
(deliverables WP4.3).

04.02.2026
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SOKA-BAU

2 Videos in 4 Languages

I Target goup : Employers

POST; MEET

SOKA-BAU

Abstract:

We explain why employers
posting employees to
German construction sites
must participate in SOKA-
BAU's paid leave scheme
for the duration of the
posting.

Urlaubsverfahren und Rechtsgrundlagen

Paid leave scheme and legal basis

Procedura de concediuk bazal egi sl at i vt

Postnpowan.i

url opowe i p

od

VIDEO: REGISTRIERUNG IM KUNDENPORTAL

Betrieb anmelden

Reqister your company

Inregistrarea intreprinderii

Rejestracja

Abstract:

A customer portal is
available to employers for
self-service. We explain
how to complete the one-
time registration required
for this.

04.02.2026
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https://international.soka-bau.de/arbeitgeber/urlaubsverfahren-und-rechtsgrundlagen
https://international.soka-bau.de/en/for-employers/paid-leave-scheme-and-legal-basis
https://international.soka-bau.de/ro/pentru-angajatori/procedura-de-concediu-si-baza-legislativa
https://international.soka-bau.de/ro/pentru-angajatori/procedura-de-concediu-si-baza-legislativa
https://international.soka-bau.de/ro/pentru-angajatori/procedura-de-concediu-si-baza-legislativa
https://international.soka-bau.de/ro/pentru-angajatori/procedura-de-concediu-si-baza-legislativa
https://international.soka-bau.de/ro/pentru-angajatori/procedura-de-concediu-si-baza-legislativa
https://international.soka-bau.de/ro/pentru-angajatori/procedura-de-concediu-si-baza-legislativa
https://international.soka-bau.de/pl/dla-pracodawcow/postepowanie-urlopowe-i-podstawa-prawna
https://international.soka-bau.de/arbeitgeber/betrieb-anmelden
https://international.soka-bau.de/en/for-employers/register-your-company
https://international.soka-bau.de/en/for-employers/register-your-company
https://international.soka-bau.de/en/for-employers/register-your-company
https://international.soka-bau.de/ro/pentru-angajatori/inregistrarea-intreprinderii
https://international.soka-bau.de/ro/pentru-angajatori/inregistrarea-intreprinderii
https://international.soka-bau.de/pl/dla-pracodawcow/rejestracja

SOKA-BAU

2 Videos in 4 Languages

| Target goup : Employees

POST-MEET

PROJECT

SOKA-BAU

Arbeitnehmer

For workers

Pentrus al ar i a Hi

Dla pracownikdéw

Abstract:

We explain to posted
workers what entitlements
they have under the paid
leave scheme with regard
to holidays and
remuneration for paid
annual leave.

Steuer-ID

Abstract:

A German Tax ID must be
provided in order to pay
holiday pay (compensation
or pay in lieu of leave)
directly to posted workers.
We explain how to apply
for a German Tax ID.

Tax Identification Number (TIN)

N u mide identificare f | s ¢S&elet-ID)

Numer identyfikacji podatkowej (Steuer-I1D)

04.02.2026
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https://international.soka-bau.de/arbeitnehmer
https://international.soka-bau.de/en/for-workers
https://international.soka-bau.de/en/for-workers
https://international.soka-bau.de/ro/pentru-salariati
https://international.soka-bau.de/ro/pentru-salariati
https://international.soka-bau.de/pl/dla-pracownikow
https://international.soka-bau.de/pl/dla-pracownikow
https://international.soka-bau.de/arbeitnehmer/steuer-id
https://international.soka-bau.de/arbeitnehmer/steuer-id
https://international.soka-bau.de/arbeitnehmer/steuer-id
https://international.soka-bau.de/en/for-workers/tax-identification-number-tin
https://international.soka-bau.de/en/for-workers/tax-identification-number-tin
https://international.soka-bau.de/en/for-workers/tax-identification-number-tin
https://international.soka-bau.de/en/for-workers/tax-identification-number-tin
https://international.soka-bau.de/ro/pentru-salariati/numar-de-identificare-fiscala-steuer-id
https://international.soka-bau.de/ro/pentru-salariati/numar-de-identificare-fiscala-steuer-id
https://international.soka-bau.de/ro/pentru-salariati/numar-de-identificare-fiscala-steuer-id
https://international.soka-bau.de/ro/pentru-salariati/numar-de-identificare-fiscala-steuer-id
https://international.soka-bau.de/ro/pentru-salariati/numar-de-identificare-fiscala-steuer-id
https://international.soka-bau.de/ro/pentru-salariati/numar-de-identificare-fiscala-steuer-id
https://international.soka-bau.de/ro/pentru-salariati/numar-de-identificare-fiscala-steuer-id
https://international.soka-bau.de/pl/dla-pracownikow/numer-identyfikacji-podatkowej-steuer-id
https://international.soka-bau.de/pl/dla-pracownikow/numer-identyfikacji-podatkowej-steuer-id
https://international.soka-bau.de/pl/dla-pracownikow/numer-identyfikacji-podatkowej-steuer-id
https://international.soka-bau.de/pl/dla-pracownikow/numer-identyfikacji-podatkowej-steuer-id
https://international.soka-bau.de/pl/dla-pracownikow/numer-identyfikacji-podatkowej-steuer-id
https://international.soka-bau.de/pl/dla-pracownikow/numer-identyfikacji-podatkowej-steuer-id
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16 HOURS MIGS
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What Is the 16 Hours MICS project?

WORKERS 16 hours FIRST ENTRY

Thel6-Hour MIC3Project is a&ompulsory national training
programme for the construction industry.

1 It provides theprofessional foundationdor construction
work

1 It guaranteedraining on health and safety at work

1 It meets the requirements dfegislative Decre81/08
(Consolidated Safety Act)

7 Itis essential foregular entry to construction sites
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Project objectives

WORKERS 16 hours FIRST ENTRY

Train construction workers entering the sector for the first time

1 Teachcorrect working techniques

1 Preventoccupational hazards

7 Facilitateentry to the construction sitewith immediate visual tools

1 Improveunderstanding of risk&ndcorrect behaviour
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Training content

WORKERS 16 hours FIRST ENTRY

The training course

1 Basic professional skills

1 Fundamental knowledge of:
o health and safety at work
o Site organisation

o correct use of equipment

7 Integrated theoretical and practical training

mics! .
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Benefits for workers

WORKERS 16 hours FIRST ENTRY

What workers gain with the 16 hours
Thanks to the course, workers:
A Enter the sectoin a regular manner

Access thdenefits of the Joint System

Learn thelanguage of the construction siteght away

o To Do >

Improve theiremployment prospects

Learn how to worlproductively and safelyon a construction site

(FormEDIL

www.16oremics.it

mjics I;g
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Support material

WORKERS 16 hours FIRST ENTRY

Thephotographic sequenceare used in the 160reMICS project to
support practical and theoretical training.

A They representeal situations on construction sites

A They show thestages of work

A They highlightorrect and incorrect behaviour

They help workers understand:

A the risks present in work activities and on the construction site
A safeprgcedure

A the




