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The European Association of Paritarian Institutions – AEIP, founded in 1996, is a Brussels-based advocacy 

organization, representing Social Protection Institutions established and managed by employers and trade 

unions on a joint basis within the framework of collective agreements.  

In the context of social protection, paritarism is a type of self-organization of social relationships which on the 

basis of equal negotiations, brings about agreements which are equally binding on both employers and 

employees. This kind of self-organization goes from the paritarism of negotiation to the paritarism of 

management and results in various types of agreements, from adhesion to a particular form of cover to the 

creation of a paritarian institution. 

The Association has 20 Associate and Affiliate members - all leading large and medium-sized Social Protection 

Institutions, from 12 European countries, as well as 13 Task Force Members from 3 European countries. All 

AEIP members are not-for-profit organizations. 

In particular, AEIP deals – through dedicated working groups – with EU coordinated pension schemes, pension 

funds, healthcare, unemployment and provident schemes, paid holiday and health & safety at work schemes. 

Complementary to their role as non-for-profit social protection providers, AEIP members are also long-term 

institutional investors.  

AEIP represents its members’ values and interests at the level of both European and international institutions.  

For more information: www.aeip.net   

 

http://www.aeip.net/
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Introductory remarks 

Paritarian institutions of social protection play an important social role in the EU economy. They contribute 

to ensure adequacy for the beneficiaries of different social protection systems across Europe. The fact that 

paritarian institutions are jointly managed by social partners guarantees that the interests of all 

stakeholders are adequately reflected in collective agreements. Moreover, paritarian institutions of social 

protection are key institutional investors and contribute to fostering long-term investment and economic 

growth.  

We would like to stress on the general principle that pension policy is the responsibility of Member States 

(MSs) and is subject to different regulatory and supervisory frameworks across the EU. Given such 

heterogeneity, it is key that in all upcoming initiatives at EU level with relevance to pension policy, the 

policy-makers will refrain from any action that might lead to discourage occupational pension provision. 

We stress on the need for follow up steps towards strengthening the multi-pillar approach and promotion 

of supplementary pension schemes, improving the effectiveness of the schemes already in place.   

 

Background  

AEIP welcomed the opportunity to provide its feedback throughout the initial stages in the process of 

preparation of the European Commission’s proposal. AEIP followed the process extensively and provided 

its comments during EIOPA’s Consultation in October 20151. In October 2016, AEIP commented on the 

feasibility of a potential EU policy framework to establish a European market for personal pensions as part 

of the last Public Consultation of the European Commission (EC)2. 

AEIP extensively discussed and analyzed in its working groups the final proposal of the EC for a Regulation 

on a Pan-European Personal Pension Product (PEPP)3 and the proposal for a Recommendation on Tax 

Treatment of personal pension products4, published on 29 June 2017.   

The proposal of the EC establishes the PEPP as a complementary voluntary scheme alongside national 

regimes and is stated to have as a general objective the realization of a new framework for savings that 

address currently existing gaps in availability and cross-border portability and barriers for cross-border 

activity for both providers and savers.  The proposal comes in the context of the European Capital Markets 

Union (CMU), aiming to ensure higher liquidity and funds supply for long-term institutional investors.  

 

 

 

 

                                                           
1  EIOPA Consultation on creation of a Standardized Pan- European Personal Pension product (PEPP). For more 
information, AEIP website, here. 
2 For more information, please see AEIP website, here.  
3 Proposal for a REGULATION OF THE EUROPEAN PARLIAMENT AND OF THE COUNCIL on a Pan-European Personal 
Pension Product (PEPP) COM/2017/0343 final - 2017/0143 (COD), available here.  
4 Recommendation on the tax treatment of personal pension products, including the Pan-European Personal 
Pension Product (PEPP) - C(2017) 4393 final, available here.  

http://aeip.net/index.php?option=com_content&view=article&id=406%3Aeiopa-consultation-pan-european-personal-pension-product&catid=16%3Aposition-papers&Itemid=23&lang=en
http://aeip.net/index.php?option=com_content&view=article&id=467%3Aaeip-answer-to-the-ec-consultation-on-a-potential-eu-personal-pension-framework&catid=16%3Aposition-papers&Itemid=23&lang=en
http://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:52017PC0343
https://ec.europa.eu/info/sites/info/files/170629-personal-pensions-recommendation_en.pdf
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Key points in the AEIP position  

AEIP fully supports all efforts contributing to the overall goal of delivering adequate and sustainable 

pensions in the EU.   

AEIP considers there is potential for the PEPP to improve supplementary retirement savings in those MSs 

where there is not an existing or not a well-developed personal pension system or there is only limited 

workplace pension coverage. We would like to stress that in our opinion, in countries where the market is 

already well developed and highly regulated, the introduction of the PEPP risks to damage the smooth 

functioning of the system, with potential negative consequences for the interests of consumers.  

Considering the outlined steps towards the CMU, in the framework of which the PEPP is introduced, AEIP 

would like to stress that the efforts of the EU Institutions should also focus on further promoting and 

spreading occupational pensions and supporting the exchange of best practices in this respect. In AEIP’s 

view, auto-enrollment and statutory models lead to wider coverage and higher saving rates towards 

pensions. Compared to 3rd pillars products based on a voluntary individual membership and sold on a 

retail basis, workplace occupational pensions have clear advantages: 

• They are based on employment relationships and collective agreements whereby all 

stakeholders are concerned about the pension policy including investments; 

• Risks could be shared collectively;  

• Costs can be kept low due to economies of scale and non-existing marketing costs. Several 

dedicated pension fund service providers work with in-house teams for investments in private 

equity and infrastructure; 

• Usually, they subscribe to a sustainable investment policy including high standards of 

governance and engagement; 

• Usually, the operate in a context of fiduciary duty and freedom of investment; 

• Imbedded in a balanced multi-pillar approach, they contribute to low poverty amongst elderly; 

• Allows for more possibilities to channel investments into the European economy, supporting the 

jobs and growth agenda, which in principle is also one of the PEPP’s objectives.   

Taking these points into consideration, we believe that the strengthening of a multi-pillar approach to 

promote the increase of supplementary pension schemes may be better achieved by improving the 

effectiveness of the schemes already in place (1st pillar bis, occupational (2nd pillar) and personal (3rd 

pillar)), rather than focusing efforts for enriching the supply-side market with a new type of pension 

product.  

We welcome the approach of the European Commission to introduce the PEPP as a principle-based 

framework legislation and we would like to highlight that the introduction of any new rules cannot by any 

means offer an opting-out nor contracting out opportunity to the national 1st and 2nd pillar pensions.  

In this context, AEIP considers that the development of a large and competitive market for personal 

pensions should be undertaken only within an overall strategy at European-level, focused on delivering 

adequate and safe retirement income to pensioners. 
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Within these lines, we call for a broader debate on pensions in general both at EU and at national level. At 

EU level, we are pleased that the IORP II Directive calls upon the Commission to set up a High Level Group 

on Pensions. The Group could be the right place for a debate that takes into consideration the different 

pension pillars through a holistic view of old age income. The cooperation among stakeholders and the 

exchanges of good practices will play a key role in ensuring the success of the Capital Markets Union.  

AEIP is ready to provide its expertise and input to such a debate. 

 

Key points on the current framework for personal pension provision 

In AEIP’s opinion there are significant gaps in the existing framework for provision of personal pension 

products (PPPs) that remain unaddressed by the current PEPP proposal, contrary to the objective for 

establishing an effective single market for 'third pillar' personal pensions.  

As reported in the 2015 Pension Adequacy report, 60% of employees in the EU do not have sufficient 

access to supplementary pensions. We think that the overall aim of the PEPP initiative should be to reduce 

this pension gap, while safeguarding the existing well-functioning pension systems. The introduction of a 

new standardized 3rd pillar product will not be sufficient to achieve this objective. We would like to stress 

that the uptake of financial products in the context of pensions depends on various factors, among others 

- the national institutional framework for pension provision, state of the economy, demographics and in 

particular, tax incentives. These factors differ from one country to another, making also the demand for 

3rd pillar PPPs different in all MSs. It has to be also noted, that in some EU countries due to the high pension 

benefits provided by 1st and 2nd pillar schemes, there are no incentives for additional 3rd pillar savings. We 

do not consider that a cross-border service provision alone can incentivize individuals to top up current 

savings rate, especially considering the overall low rates of intra-EU mobility5 (3.7% of total EU working-

age population as of 2016).  

The low level of financial literacy and lack of information on future replacement rates contributes to 

weaken the interest of individuals in pension savings (especially among the young). In our view, the current 

EC PEPP Proposal does not sufficiently address these deficiencies.  

An additional factor is the capacity of individuals to save for retirement. The most vulnerable groups on 

the EU labor market (precarious, unemployed, women, self-employed, disabled, etc.), who are also 

targeted in the EC initiative on Access to social protection, do not usually have the financial capacity to 

save for retirement, even if the products are backed by a favorable tax treatment. It is far from obvious 

how the most vulnerable will benefit from the preference to 3rd pillar pension development, even if there 

are saving options with capital protection.  

As a general point, we would like to point out that the current PEPP Proposal realizes a system in which 

PEPPs are submitted in a context of a very fragmented legal framework, composed on one side by 

“legislative core” represented by European rules and, on the other, by many different legal frameworks 

linked to MS and/or providers.  

                                                           
5 “There were a little fewer than 11.3 million EU-28 movers of working age (20-64) across the EU-28, making up 
3.7% of the total population of working-age across the EU-28”. 2016 Annual Report on intra-EU Labour Mobility, 
here.  

file://server/share/GENERAL/Instances/Commissions/Commission%20I%20&%20II/2018_Commissions%20I%20&%20II/Position%20Papers/Pepp/KE-BQ-17-002-EN-N.pdf
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The PEPP could be a solution in a “virgin” market, but in some MSs, it could have negative effects over the 

national system as it could result in lower levels of members’ protection, particularly in terms of 

governance, disclosure, transparency and monitoring. Moreover, the reference to many legal frameworks 

will make it difficult to compare different PEPPs and PEPPs with national individual pension products. 

3rd pillar Personal Pension Products (PPPs) are often seen as a way to optimize taxes and less as a pension 

savings product. If the aim is to save for an adequate pension two conditions are essential: a) start to save 

early and continue to do so and b) make sure you get an optimal return. Both elements are not that easy 

to realize in the context of 3rd pillar PPP. 

 

Comments on the harmonized features in the EC Regulation Proposal  

1. Role of IORPs 

IORPs have been included in the list of potential PEPP providers in the final EC proposal. In multiple 

Member States, restrictions apply to the products IORPs can offer and/or the clients they can serve. These 

restrictions can be closely linked to the design of national pension systems, and are recognized in Directive 

2016/2341/EU (‘IORP II Directive’). Taking into consideration the differences in national legislations and in 

accordance with the IORP II Directive, we would like to point out that under the current conditions, in 

some MSs IORPs cannot offer PEPPs  - as their playing field are limited by nature to 2nd pillar, whereas 

insurers and other market participants can play on both 2nd and 3rd pillars.  

In order to reflect the additionality of PEPP to existing national pension systems, Member States that wish 

so, should be free to maintain restrictions that are in conformity with the IORP II Directive. We would like 

to stress on the need for a sufficient flexibility given to MSs with regard to making the decision on the 

inclusion or exclusion of IORPs as eligible PEPP providers.  

MSs should have the option to exclude IORPs from the scope of the eligible PEPP providers in the cases 

where this does not match the national law and the specifics of the national pension systems. 

If the MS allows the IORP as a PEPP provider, PEPP activities should be clearly separated from the other 

IORP activities.  

 

2. PEPPs Authorization  

Following Article 4 of the Proposal of the EC, EIOPA will be in charge of authorizing providers to 

manufacture and distribute the PEPP. Article 6 foresees that the National Competent Authorities (NCAs) 

of the applicant “shall be consulted by EIOPA before taking a decision”. 

AEIP strongly believes that authorization and likewise supervision should remain at national level and 

should be shared as part of the competences of the NCAs.  
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3. Provisions on switching & portability  

AEIP considers that the PEPP has to necessarily have a long enough time-horizon in order to ensure 

investing on the basis of a long-term perspective, thus supporting the goals of the CMU. 

We would like to stress that switching between providers should only be allowed for a limited number of 

times and under specific conditions set at national-level.  

The current provisions in the EC Proposal allowing for switching providers once every 5 years could lead 

to additional costs for providers and consumers, due to the disinvestment in illiquid assets backing long-

term liabilities. The PEPP should be a true long-term products, allowing providers to generate long-term 

liabilities and incentivizing consumers to save over a long period 

The final Regulation on the PEPP should ensure that there is sufficient balance between flexibility to switch 

providers and ensuring that providers can invest in long-term illiquid assets. 

In addition, we consider that there should be more clarity and guidelines provided by the EC on the actual 

process in the case of switching between different types of financial institutions.   

 

4. Type of decumulation 

We support the EC (and EIOPA´s for that matter) careful approach and the consideration for competency 

issues as stipulated in Article 51.  

We appreciate that most of the PEPP conditions related to the decumulation phase will be determined at 

national level i.e. setting the retirement age, the link between reaching retirement age and the start of the 

decumulation phase, the minimum period of belonging to the PEPP scheme, etc. 

We would like to make several points in the cases where the EC can provide further guidelines. We 

consider it necessary to synchronize the decumulation phase of the PEPP to the national retirement 

processes as the MSs and the EC have a common goal in ensuring a sustainable balance between time 

spent in employment and time spent in retirement for all MSs.  

As an additional point, the sustainability and the adequacy of pensions call for no new early exit route. The 

start of the decumulation phase under the new PEPP provisions should not be lower or the withdrawal 

period shorter than the ones set in the different national legislations. In all cases, the final PEPP products 

must comply with national financial, consumer, social and labor laws and regulations in the context of 

decumulation. 

 

5. Tax regime of personal pensions 

In the EC Recommendation on Member States’ application of tax rules, the key points include the 

encouragement of MSs to grant the most favorable tax relief available at national level to PEPPs. MSs are 

also encouraged to exchange best practices on the taxation of personal pension products and to report on 

measures taken to introduce PEPPs at national level.   
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In order to avoid asymmetries, in countries where tax incentives are already in place to stimulate 

membership of personal pensions, the entitlement of EU personal pension schemes for tax advantages 

should be permitted only if they comply with legal and regulatory frameworks comparable with that of 

national personal pension schemes. MSs competence in taxation must be respected in all processes that 

relate to the PEPP distribution. 

 

6. Investment rules 

Article 33 of the EC Proposal, defining investment rules for PEPP providers makes no reference to 

sustainable investment or incorporation of Environmental, Social and Governance (ESG) factors in 

investment decisions. Following the recommendation of the High-Level Expert Group on Sustainable 

Finance, we would like to stress on the need for all market players to factor both financial and non-financial 

risks as part of their risk-mitigation strategy. 

 

7. Investment options 

AEIP welcomes the approach of the EC to include a limitation of the number of available investment 

options. The approach to include up to 5 available alternatives represents a suitable option to help 

consumers in their choice while guaranteeing an appropriate level of flexibility for providers.   

In terms of the design of the default investment option, in our opinion it is especially important to consider 

the national specificities of each country. In the case when a default investment option implies a 

guarantee, this should be in line with the national requirements of the member state that already provide 

a guarantee as a default option. 

In our opinion, the provision in Article 45 as in the EC Proposal, allowing PEPP savers to opt for different 

investment option every 5 years should be subject to limitations to avoid penalizing individuals who may 

be affected by such a turnover. In other words, providers should be allowed to impose restrictions on flows 

of assets due to switching decision from individuals in order to ensure limited disruption and continuity of 

the investment strategy for individuals who have chosen to remain in the investment strategy for a long 

period.  

 

8. Information to policyholders 

In order to avoid information asymmetries, the disclosure rules for the PEPP should not be lower than the 

ones provided by national PPPs already in place. No matter the standardized format provided, we believe 

that the information should be tailored, layered, and comprehensible.  

We find it especially important that PEPPs provision (including online) is contracted only on the basis of 

sound preliminary information and individual advice. Clear information on conditions on portability, on 

the pension result and on the expected replacement rate should be always provided to savers. 

It should be noted that under the current market conditions, it is extremely difficult for citizens to evaluate 

longevity and investment risks and not least, the trustworthiness of PPP providers. 
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9. Distribution channels 

All distribution channels should remain available for pension providers and legislation should not hinder 

or incentivize one channel over others.  

Selling products via the Internet should not in any case imply lower consumer protection nor lower 

transparency rules than the ones granted by national legislation for other channels of distribution.    

The national legislation of each MS should be taken into consideration. Any new rules on personal pensions 

should not lead to less restrictive rules than those the national legislation already provided for.  

 

Previous AEIP input 

EIOPA's advice on the development of an EU Single Market for personal pension products (PPP) (April 2016) 

AEIP answer to the EIOPA consultation on the creation of a standardized Pan-European Personal Pension 

Product (October 2015) 

 

 

 

 

 

 

 

 

 

AEIP Disclaimer  

 AEIP represents the European Paritarian Institutions of Social Protection in Brussels since 1997. The Association gathers 27 leading 

large and medium-sized Social Protection Management Organizations which equally represent the employees and the employers 

through a joint governance scheme; plus 39 affiliates from 22 countries 

AEIP represents its members’ values and interests at the level of both European and International Institutions. In particular, AEIP - through its 

working groups - deal with EU coordinated pension schemes, pension funds, healthcare schemes, unemployment schemes, provident schemes 

and paid holiday schemes. The final goal of AEIP is to achieve pan-European paritarian schemes of social protection. 

Owing to the quality of its members and to the delegation of powers conferred to its Board, AEIP aims at becoming the leading body for the 

promotion of balanced paritarian social protection systems in Europe. AEIP promotes and develops programs and orientations aiming at the 

sustainability of paritarian social protection systems at local level taking into account the national specificitis aiming at ensuring social cohesion in 

Europe. 

Based thereon, AEIP prepares recommendations, proposes local programs and influences European decisions to safeguard and promote the 

interests of its members. AEIP thinks ahead and anticipate modern paritarian social protection systems that take into account changing economic 

and societal pattern. It furthermore seeks to find a new balance between and across generations.  

http://en.wikipedia.org/wiki/Paritarian_Institutions

